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	Post Details
	Last Updated: 31/08/21

	Job Title:
	Surrey Storm East Surrey Academy Assistant Coach – St Teresa’s School Effingham 

	Job Family & Job Level
	Professional Services
	Level:

	Responsible to:
	Pathway Head Coach 

Hannah Hendrick: h.hendrick@surrey.ac.uk

	Responsible for:
	Surrey Storm Academy Athletes

	 Job Purpose Statement: 
Surrey Storm Academy Coaches will provide high performance coaching to athletes selected to be within the Surrey Storm Performance Pathway out of St Teresa’s School Effingham on Thursday evenings. 


	Problem Solving, Accountability and Dimensions of the role:
Support your academy’s Lead Coach, whilst working in conjunction with the Pathway Head Coach, to deliver a comprehensive High Performance training plan – this will include on court work, managing an at home strength and conditioning programme, and athlete goal setting.
Coach weekly sessions to 20 talented athletes within their respective Academy in a bid to prepare age eligible athletes to be ready for the NPL Tournament at the end of the season.
Be both tactically and technically astute and be able to deliver a ‘Surrey Storm’ guided program whilst feeling comfortable to lead and create your own sessions.
Assist with establishing team vision and values, standards, and protocols and ensuring there is shared understanding and adoption of team vision and values by all team members and management.
Ensure the athletes are always representing Surrey Storm to the highest standards both on and off the court.
Be familiar with UK Anti-Doping Policies and testing procedures.
Background Information/Relationships 
Surrey Sports Park is at the heart of sport and physical activity in Surrey, and our mission is to deliver the best possible sport, health and wellbeing experience to our University of Surrey students and to the wider SSP community. We provide strategic added value to the University by delivering an outstanding student experience through social and competitive sport and providing an excellent environment for wellness and fitness for Surrey staff and students, and our community impact is significant both culturally and physically. The team is passionate and high performing, and the business model required us to deliver a self-sustaining, well managed and customer service focused business.
The post holder will work closely with all Sports Park staff and both internal and external guests.



	
This job purpose reflects the core activities of the post. As SSP and the post-holder develop, there will inevitably be some changes to the duties for which the post is responsible, and possibly to the emphasis of the post itself. SSP expects that the post-holder will recognise this and will adopt a flexible approach to work. This could include undertaking relevant training where necessary. 

Should significant changes to the job purpose become necessary, the post-holder will be consulted and the changes reflected in a revised job purpose.

	Person Specification This section describes the sum total of knowledge, experience & competence required by the post holder that is necessary for standard acceptable performance in carrying out this role.

	Qualifications and Professional Memberships
	Essential/
Desirable

	Netball UKCC Level 2 (or equivalent)
	E

	Current First Aid qualification
	E

	Current certificate in Safeguarding and Protecting Children
	E

	
	


	Technical Competencies (Experience and Knowledge) This section contains the level of competency required to carry out the role (please refer to the competency framework for clarification where needed).
	Essential/
Desirable
	Level

1-3

	Leadership experience in an Assistant Coach capacity
	E
	3

	Experience of working in a netball performance environment particularly with teenage athletes
	E
	3

	Experience of delivering training programmes covering technical, tactical, physical, and mental development
	E
	3

	Demonstrable experience and understanding of writing seasonal plans
	E
	2

	
	
	

	Personal Abilities and Aptitude
	Essential/
Desirable
	Level

1-3

	Excellent coaching skills with the ability to coach across the required age group
	E
	3

	Game sense approach to coaching
	E
	3

	Ability to articulate tactical changes and technical improvements to players in a pressurised situation in a concise and meaningful manner
	E
	3

	The ability to motivate players and use initiative to embed a Performance culture
	E
	3

	Proven leadership skills
	E
	2

	The ability to lead and work within a multidisciplinary team
	E
	2

	Excellent communication and engagement skills
	E
	2

	The ability to establish and proactively manage positive, trusting and respectful relations with players and key stakeholders
	E
	2

	Strong planning, organisation and time management skills
	E
	2

	

	
	
	

	Special Requirements: 
	Essential/
Desirable
	Level

1-3

	To work during unsocial hours, including early mornings, late evenings and at weekends.
	E
	n/a

	Criminal Records Bureau Clearance
	E
	n/a

	
	
	

	Core Competencies This section contains the level of competency required to carry out this role.  (Please refer to the competency framework for clarification where needed). N/A (not applicable) should be placed, where the competency is not a requirement of the grade.
	Level

1-3

	Communication

Adaptability / Flexibility

Customer/Client service and support

Planning and Organising

Teamwork

Continuous Improvement

Problem Solving and Decision Making Skills

Leadership / Management

Creative and Analytical Thinking

Influencing, Persuasion and Negotiation Skills
	2
2

2

2

2

2

2

2

2

2

	Organisational Information

	All staff are expected to:

Positively support equality of opportunity and equity of treatment to colleagues and students in accordance with the Surrey Sports Park Equal Opportunities Policy.

Help maintain a safe working environment by:

· Attending training in Health and Safety requirements as necessary, both on appointment and as changes in duties and techniques demand.

· Following local codes of safe working practices and the Surrey Sports Park Health and Safety Policy.

· Excellent environmental performance is a strategic objective for the Surrey Sports Park.  All staff are encouraged to work to achieve the aims of our Environmental Policy and promote awareness to colleagues and students. 
· Undertake such other duties within the scope of the post as may be requested by your Manager. 




	Key Responsibilities

This document is not designed to be a list of all tasks undertaken but an outline record of the main responsibilities and should be read in conjunction with the accompanying Job Purpose.

	1. Act as an Academy Coach within the Surrey Storm Performance Pathway, delivering weekly sessions, ad-hoc positional specific sessions and coaching at pre-arranged tournaments and matches.
2. Support your academy’s Lead Coach in setting the direction of your Surrey Storm Academy programme covering technical, tactical, physical and mental development.
3. Assist in establishing team vision and values, standards, and protocols and ensuring there is shared understanding and adoption of team vision and values by all team members and management.
4. Assist in the preparation of the team to achieve results and outcomes at the highest level possible.
5. Be available to take statistics.
6. Monitor and assist with providing appropriate feedback to athletes.
N.B. The above list is not exhaustive.


